Registered Apprenticeship

What is it?

apprenticeshiP €
an opportunity ©© . : :

earn while you . Registered apprenticeship connects students who are

ui h ) . . .
learn, and:_:;'\; them interested in developing new skills with employers who
1 u . . .
5“"1;:5;& want to train workers for jobs that use those skills.
on 2

Apprentices typically complete 2,000 hours
of on-the-job training and at least 144 hours
, of related instruction each year.
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Apprenticeship is a typical entry path for
15 occupations:
¢ Boilermaker ¢ Brickmason/Blockmason
¢ Carpenter ¢ Electrician
¢ Elevator Installer/Repairer ¢ Glazier
¢ Funeral Director ¢ Plumber/Pipefitter
¢ Real Estate Appraiser ¢ Stonemason
¢ Mechanical Installation Workers
¢ Reinforcing Iron/Rebar Worker
¢ ¢ Sheet Metal Worker ¢ Terrazzo Worker
¢ #Structural Iron/Steel Worker

Key Benefits for Apprentices
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Registered Apprenticeship
program completers earn a
starting average annual
salary of $50,000.*
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+ Learn aboutthe
cCcupation.

+ Considertraining
details, costs of
training. pay
schedule, other
requirements.
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